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Does anyone have any idea how the Job
Market of India will look in the next 10 to
20 years? How the promoters of the
organisation will be able to find talent to
match the changing job market? Are we
planning for import of human manpower
to match the requirement of our jobs? On
what basis India will achieve the USD 5
Trillion? Do we only need liquidity and ease
of doing business policies and neglecting
human capital? Does only creating more
jobs through entrepreneurship will resolve

the growing force or manpower? Well, we
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cannot create enough jobs based on traditional operational skills. We need to understand what type of

change is getting evolved in job delivery and the whole infrastructure.

We are looking for a policy framework to get consumption demand reprieving in India for achieving the GDP

growth to 8% but did we ever thought that income levels of the population will drop or will witness wider

disparity in the long run as jobs and its patterns will change.

Indian dreams to have USD 5 Trillion
GDP growth but that growth cannot
come only form consumption or export
market.  The liquidity problems are
structural and can be changed over the
period with injecting liquidity in the
system but what about the structural
issues which need abroad vision of up-
gradation. | am not discussing here the

infrastructure space but about that
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section of the society which is called manpower. Countries like China, Korea did not grow out for a blue

moon. The top four (of 157) spots in the World Bank's recently introduced Human Capital Index -- a com-

posite measure of survival, learning-adjusted years of schooling and health -- are occupied by East Asian

economies: Singapore, South Korea, Japan and Hong Kong. Neither, injecting liquidity has played a massive

role unless the same has been amplified with skilled manpower. Yes, the skill plays a pivotal role behind the

USD 5Trllion GDP growth. Productivity in terms of manufacturing and servicing both are dependent on man-

power and human skills. This skill needs significant improvement to get the USD 5 Trillion GDP growth.
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India is currently grappling with the issue of unemployment. Well, unemployment numbers will grow in the
coming days not only in India but also across the globe provided there is no structural change in skill develop-
ment. Yes, the skill required for performing the desired task is changing radically in this technological era.

The skill development syllabus needs radical change and makeover where we find that technologically advanced
studies need to be incorporated into the syllabus. The 4th Industrial revolution is changing the landscape of edu-
cation and hence skill development is a critical part of the syllabus. Traditional courses will of less benefit to the
coming decade. Skill and quality education developed for USD 5Trllion GDP is the key to the road map.

Currently, we all hear about Al and Machine learning type of subjects where we get an idea about the upcoming
new decade of industrial growth. But did we ever think that when half of the jobs over the next 2 to 3 decades
will be automated the same will need the support of Human and for that, we have not created skill development
programmes?

Most of the low hanging jobs will be automated or will be shifted from massive labour force to a simple, auto-
mated process. This is the grey area where informal sector jobs will be reduced and the same will be replaced
with higher-end skilled jobs. Technology will enhance the skill levels of the human manpower in the coming days
provided the policy framework towards syllabus and education is being changed accordingly.

If we get back to the history of the East Asian countries we
will find that the productivity of manpower is much higher
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compared to the rest of the world. The index estimates that | Technology
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children born today will grow up to be, at best, half as

productive as they could be.

In South Korea, each of the five-year development plans carried out from 1962 to 1996 contained action plans
for manpower development, including education and training policies. This place where India needs to come up.
Indian human capital needs to shift from quantity of delivery to the quality of delivery. This is a high requirement
in times when India dreams to be USD 5 Trillion in GDP.

The quality of teaching, syllabus and skill are the key areas to get reform so that the productivity of India
improves. Both formal and informal jobs will face the heat of the situation in the coming days if the skill is not
developed for human power training. Skill development education needs a complete overhaul where invest-
ments into the centres of skill development need to be brushed up.

The private sector needs to play a significant role in educational and skills development. The need of the hour is

that cost-effective sequential approach to upgrade the education and training structures, which complements
their stage of development in the long term.
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Once the Al and ML will be floating just like Smart-phone in every aspect of our life the structure of the job
market will change radically. If India is focusing on 4th industrial revolution and getting the GDP growth of USD
5 Trillion then skill development syllabus and framework for the same needs to be developed. The government
needs to take up the herculean task developing policies so that investments could be made judiciously to get
the efficient cost-benefit from the same.

We cannot pass this skill development proposition 100% to the private segment since the pricing of the product
will be expensive and major part of the society will be left out. Pricing of the skill training will decide the future
of the human manpower. The pricing of training should be within affordable limits with benefit for a specific
segment just like the subsidy benefit transfer through Adhar-linked bank account system.

Skill development is an important part of USD 5 Trillion dreams and this needs greater attention in the coming
days as compared to the creation of demand for consumption.
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